


1.2 Staff communication and professional learning 

Staff will be supported with professional learning that provides evidence-based ways to encourage and 
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively 
to student bullying behaviour. 

Dates I Communication topics and Professional learning 
27/1/2023 Staff revised Code of Conduct 

13 Oct/ 10 Nov Growing Strong Minds professional learning 

& 17 Nov 

Weekly Student wellbeing matters discussed at grade meetings 

Weekly Learning and Support meetings 

1.3 New and casual staff 

New and casual staff will be informed about our school's approaches and strategies to prevent and 
respond to student bullying behaviour in the following ways. 

- information is provided in a handout to staff when they enter on duty at the school

- an executive staff member speaks to new and casual staff when they enter on duty at the school

- the principal speaks to new executive staff when they enter on duty at the school, as part of the induction process.

2 Partnerships with families and community 

Effective schools have high levels of parental and community involvement. This involvement is strongly 
related to improved student learning, attendance and behaviour. Our school proactively builds 
collaborative relationships with families and communities to create a shared understanding of how to 
support student learning, safety and wellbeing. 

2.1 Website 

Our school website has information to support families help their children to regulate their emotions and 
behaviour and develop socially. Information is provided to assist if children have been involved in 
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the 
person witnessing the bullying behaviour). 

The following are published on our school's website. Check the boxes that apply. 

I al' I school Anti-bullying Plan lvlNSW Anti-bullying website lvlBehaviour Code for Students 
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